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TO

SUBJECT

DATE

Undersecretaries/Assistant Secretaries

All Heads of Bureaus, Commissions and Offices
attached to the Department

Regional/City/Provincial Prosecution Offices
Chiefs of Service/Staff in the Office of the Secretary

Invitation to the 9^ batch of the Senior Executives Class

under the Public Management Development Program
(PMDP)

FEB 1 9 2020

Attached is a letter dated 22 January 2020 from the Development
Academy of the Philippines (DAP) inviting 3^^ level officials to the 9*^ batch of
the Senior Executives Class (SEC) under the Public Management
Development Program (PMDP), the National Government's Career Executive
Service Development Program on March 27, 2020.

Qualified applicants are incumbents and OICs of executive positions
with Salary Grade of 25 and up, aged 55 years and below who are in good
health.

Nomination/s shall be submitted to the Office of the Secretary thru the
Training Section, this Department not later than 21 February 2020.

Inquiries may be directed to Ms. Millete FvYoung, Program Manager for
Recruitment and Admissions at (02) 8631-0921 local 125 and (02) 8631-2128
or email at pmdp.admissions@dap.edu.ph.

For information, guidance and appropriate action.

menardoVguevarra
Secretary^

Department of Justice



pevc]o\*mcr\t of the Philippines
TTte National Productivity Organization
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ATTY. MARKK L. PERETE

Undersecretary
Department of Justice
Padre Faura Street, Ermita, 1000 Manila

Dear Undersecretary Perete,

Greetings from the Development Academy of the Philippines!

You will be pleased to know that we are opening the 9*** batch of the Senior
Executives Class (SEC) under the Public Management Development Program
(PMDP). the National Government's Career Executive Service Development
Program, on March 27, 2020.

The new class is a sterling opportunity to send your 3^ level officials to a life-
changing training program that widens their perspectives, equips them with the
necessary skill set to tackle the increasingly challenging demands of the workplace,
and connects them to their peers for a collaborative mindset. Facilitated by a faculty
pool composed of today's top pracademics and seasoned bureaucrats, the SEC is
especially designed for leadership and governance in the Philippine public sector.
The program includes a Sensing Journey in a rural community and Foreign Study
Mission to an ASEAN country.

Qualified participants are your incumbents and OICs of executive positions with
Salary Grade 25 and up, aged 55 years and below who are in good health.

PMDP is an investment of the national government. Basically your agency's
counterpart is just the executive time of your officials at five (5) days a month for 10
months and the local transportation expenses. The personal reward for successful
participants is a graduate Diploma in Development Management to be awarded by
DAP.

We shall eagerly await your nominations on or before February 7, 2020. Inquiries
may be directed to Ms. Milette F. Young, our Program Manager for Recnjitment and
Admissions at (02) 8 631-0921 local 125 and (02) 8 631-2128, or email us at
pmdp.admissions@dap.edu.ph

May we all have a blessed new decade!

Very truly yours,

NANETTB/C. CAPARROS

Managing Director, PMDP

DAP UAIN OFFICE DAP CONFERENCE CENTER DAP SA MINDANAO
DAP BIdg., San MigiMl Avenue. Pa«lg City 1600 Brgy. Swigay. Tapaytay C«y 2720 PO Box 80102. Davao City
PO Box 12788, Odigas Canter. Pasis City 1600 Telefax: (046) 483-1281 lU.: (082) 232-8082 | Fax: (062) 224-5685
Tel.: (632) 831 0921 to 30 I Fax: (632)631 2123 E-maH: acailemyOdap.e(fai.ph E-maH: academyQdap.edu.ph

E-mail: academy@dap.ecJu.pti | m9:/Awww.dap.edu4)h



THE ACADEMIC EQUIVALENCY bcvcltypmoit Ac^it>cmvj of the phihppines

Certificate of Completion
of Residential Training

Diploma in Development
Management (DDM)

For those who complete the Residential Training and pass all
module requirements.

For those who complete the Residential Training, pass all
module requirements, and have an accepted Capstone Paper. CPublic Management Development Program

The National Goverriment's Ca'eet Executive Service De.eiooment Frograrr-

The Development Academy of the Philippines (DAP) is the designated Implementing
Agency of the Public Management Development Program. The Academy created and
conducted the precursor program in the 70s and '80s which trained more than a

thousand Career Executive Service Officers (CESOs) from whom emerged more than
30 Secretaries, Undersecretaries, Assistant Secretaries, and Heads of Agencies. SENIOR EXECUT VES CLASS

Shaping Transformative Leaders, Strategic Managers.

COMPETENCE I INTEGRITY | COMMITMENT

Accepted applicants will enjoy a scholarship grant from the National Govemmenf
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The National Government's Career Executive

Service Development Program Inier-agency
Steering Committee oversees the
Implementation of the PMOP it is
composedofNEDADBM.DOF.CSC.andCESB.

PMDP

PMDP Program Management Office. 5th floor, DAP Building

San Miguel Avenue, Ortigas Center, Pasig City 1600 Philippines

Telephone (02) 6310921 local 125/6312128 i Telefax (02) 6335573

pmdp.admissions@dap.edu.ph i www.dap.edu.ph/pmdp

www.facebook.com/dap.pmdp



The PUBLIC MANAGEMENT DEVELOPMENT PROGRAM is the

National Government's Career Executive Service Development Program
which aims to produce a network of peak-performing, development-
oriented. ethical, and committed government executives and middle
managers in the Philippine bureaucracy. The accepted applicants
will be granted a scholarship from the national government and
shall be awarded with academic equivalency upon achievement of
program milestones under a ladderized scheme. By forging a
competent corps of public managers, PMDP commits to the Philippine
Development Plan 2017-2022 that envisions a people-centered, clean,
efficient and effective governance through strengthened institutions.

THE QUALIFICATIONS

The PMDP Senior Executives Class Is designed for senior officials who possess
outstanding intellectual and creative abilities, deep commitment to public service,
and demonstrate potential for shaping policy and management at higher levels
of government. Candidates for scholarship must be incumbents of permanent
directorship positions or current OICs for at least 1 year with Salary Grade 25 or
higher. They must be aged 55 years old or less (except in the security sector where
maximum age shall be 46 years), with good health, and are employed In national line
or attached agencies, constitutional and legislative offices, government-owned and
-controlled corporations (GGCCs), and state universities and colleges (SUCs).

THE FACULTY

More than 150 distinguished men and women from government, the private sector,
and the academe comprise the illustrious faculty pool, the program's key asset
for providing a rich and distinctive training on both theory and practice of public
management. Their diverse backgrounds, long career in the government and known
expertise in varigus fields combine to make a uniquely insightful educational
experience.

THE PROGRAM DESIGN

The class has four parts: an intensive Residential Training in DAP Tagaytay
delivered in two-week segments for three successive months, a five-day Sensing
Journey In a rural community on the fourth month, a five-day Foreign Study
Mission in an ASEAN member country on the fifth month, and the preparation
and presentation of a Capstone Paper on the sixth and final month of the program.

i

RESIDENTIAL

TRAINING

3 months in Tagaytay
with monthly two-
week breaks

SENSING

JOURNEY

5 days in a rural

community

FOREIGN CAPSTONE

STUDY PAPER

MISSION Imonthfor

5 days In an ASEAN development and
member country Presentation

This has been my D-A-P experience: I have been redeemed,

I have been redefined. I have been revalidated. This program has
demonstrated that a culture of excellence in public service is
achievable, wejust hove to see that it is us. you, hove the power to
moke it oil happen.

Genevieve E. Velicaria-Guevarra / COMELEC / SEC Batch 6

THE CURRICULUM

LEARNING AREA 1: Governance and Development

Challenges the scholars' motivation for working in government and their Initiative
and creativity for projects that would enhance their value contribution to the
government and society.

LEARNING AREA 2: Strategic Public Management

Adds to the scholars' inventory of knowledge and skills critical to their effectiveness
as government executives.

LEARNING AREA 3: Personal Efficacy and Leadership

Enhances the scholars' level of awareness of themselves and others and builds up
their communication and negotiation skills to make them productive leaders in their
organizations.


